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GENDERPAY GAP REPORT q -

Pay Gap - WhatIs It? s v |
From April 2018, all UK companiesiwi %‘ ired under r “ it requlations, to report on
their.gender pay and bonus gap. . g :

w

The gender pay g[ap measures the diffefences between the ave r g /| ay for men and women across the whole
company population, regardless of the role and {Josmon they hold: from odr newest members to our Directors It theref

also reflectsany |mbalance"b Ween the proportion of women and men employed byour business:



OUR RESULTS - APRIL 2019

Pay Ga Gap Pay by Quartile
P - M Me:zdian i Upper quartile male female
(average) (middle) —fe——
1. 16.7% 14.3% 78.3% 21.7%
. B 28'5?/}’\ Upper middle quartile male female

66.8% 33.2%

positive variance shows in favour of male

Lower middle quartile male female

Proportion of male & female team members N L —— i Sl

receiving a bonus P SN e O g o e L
male female 68.3% 31.47%
0.1% 0.1%

Clos Maggiore




Our 2019 median pay gap report of #4.3% 1is drlve;vm;-y, ,

the few most senior Director roles that exist. We’re ple,

median pay rate of 0.0% across our- bUSlness amongst all

90% of our staffyp egardless of gF >

report below the. natlonal average

are sure that women and menhare gpat
\___/

mean and median scg
ime of repmrtlng)
t 5obs across the

‘20

'+ We continually review our company practices, policies and procedures to en JJ ourg
\'and actively work to reduce our gender imbalance and continually i mqr_ pay

We confirm that the calculations a
with the abt\ve feporting regu at|ons



